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PROVIDER ACCESS POLICY STATEMENT


Context

	The Oaktree School Careers Advice and Guidance provision is guided by the DfE’s Statutory Guidance document:” January 2018.  Page 9 of this guidance stipulates that “every school must publish a policy statement setting out their arrangements for provider access and ensure that it is followed.”

	This guidance can be found here: www.gov.uk/government/uploads/system/uploads/attachment_data/file/672418/_Careers_guidan ce_and_access_for_education_and_training_providers.pdf

	This statement sets out the School’s arrangements for managing the access of providers to pupils at the School for the purpose of giving them information about the provider’s education or training offer. This complies with the School’s legal obligations under Section 42B of the Education Act 1997, as well as The Technical and Further Education Act 2017 where under the Baker Clause Amendment stipulating; there is an opportunity for a range of education and training providers to access registered pupils during the relevant phase of their education for the purpose of informing them about approved technical education qualifications or apprenticeships.

Pupil entitlement

                             In line with the DfE Guidance, the School knows that all pupils in Years 8-            14 are entitled:
- to find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which provides information on the full range of education and training options available at each transition point
- to hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through options events, assemblies and group discussions and taster events
- to understand how to make applications for the full range of academic and technical courses.

Staff investment in this area:

	     The School fulfils this entitlement through its Whole School Careers Programme, staffed by:
- a dedicated Senior Leadership
- a Careers Lead/Head of 6th Form 
- a Independent Careers Advisor
- a Job Coach

[bookmark: _GoBack]Management of provider access requests:

	Providers of Technical Education and Apprenticeships or Employers/ organisations wanting to visit students at Oaktree School for careers education purposes should contact the Careers Lead responsible for the management of the Careers Programme: Kyri Nicholas: knicholas2.308@oaktreeschool.org.uk





	Providers are welcome to leave a copy of their prospectus or other relevant course literature. This should be addressed to the School Careers Leader. 

         

 Careers Calendar

The following planned activities help prepare students for key transitions and decisions in their education. 


	Key Stage 3
	Careers Education Focus

	Year 7 & 8
	· Pathways 
· Joining with and observing older learners carrying out vocational activities in school/Pathways in the school.  
· Listen to students in the 6th form for why they are doing the jobs.

	Year 9
	· Pathways 
· Education, Health & Care Plan Transition Review
· Working together with students and families to identify aspirations and goals for the future
· Support from the school Job Coach/Careers Leader
· Support from Enfield Careers Advisor
· Employment Fairs 

	Key Stage 4
	Careers Education Focus

	Year 10
	· Pathways 
· On site work related learning activities such as fruit deliveries around school/Working in the School Café.
· Employment Fairs 

	Year 11
	· Pathways 
· Continued classroom and on site work focusing on CV’s, applications, interviews and behaviour where appropriate.
· Visits to Skills and Employment Fairs.
· Education, Health & Care Plan Transition Review
· Working together with students and families to identify aspirations and goals for the future.
· Off Site work experience with school staff.  Action 4 Kids, Garden Centres.  

	Key Stage 5
	Careers Education Focus

	Year 12
 
	· First off site work experience placement in local business or charity.
· Increase in on site work related learning activities to include Café, fruit deliveries, gift shop, trade work, Kitchen support and Filing for school office.
· Pathways 

	Year 13
	· Continued participation in full range of on-site work
· Second Off-Site work experience placement in local business or charity.
· Job Coaching support 
· Continued classroom and on site work focusing on CV’s, applications, interviews and behaviour where appropriate. 
· Visits to Skills and Employment Fairs.

	Year 14
	· Continued participation in full range of on-site work 
· Off-Site work experience placement in local business or charity.
· Job Coaching support 
· Continued classroom and on site work focusing on CV’s, applications, interviews and behaviour where appropriate. 
· Visits to Skills and Employment Fairs.
· Education, Health & Care Plan Transition Review
· Working together with students and families to identify aspirations and goals for the future through a Vocational Profile.
· Supporting students with transition from school to appropriate further education, apprenticeships and work.  




 Other relevant documents or policies

-	Careers Education, Information, Advice and Guidance and Employability Learning Policy, 2021
-	Careers guidance and access for education and training providers: statutory guidance for governing bodies, school leaders and school staff (DfE, 2018)
-   The Technical and Further Education Act 2017
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